
 
 

 

 

Provide feedback on learning and behaviour 
Practice brief 

 

The practice 

Teachers give frequent encouragement and feedback to students on their learning and behaviour. 

How does it help?  

Feedback has a positive impact on behaviour, learning, and achievement for all students. Teacher proximity is a 
source of feedback on teacher interest, caring, and involvement in student learning. It has a positive effect on 
student attitude, engagement, and motivation. Instructional feedback is a source of feedback on student 
achievement, actions, or effort. It has a positive effect on student learning and achievement. The 
acknowledgement of positive student behaviours provides feedback that the behaviour is desired increasing 
the likelihood of it occurring again.  

What is it?  

Instructional feedback is information provided by teachers to students in relation to their task performance or 
behaviour. 

How does it work?  

Effective feedback provides the student with information on where they are going (their goal), how they are 
going, and where to go next. Feedback can be given on a task, process, or behaviour. Before meaningful 
feedback can be given teachers and students should have a shared understanding of the intended learning. 
When giving feedback teachers should identify one aspect of the task or behaviour that the student has done 
well, and one that could be done better or differently. It is essential that teachers take into account the abilities, 
characteristics, and preferences of each student in order to ensure that feedback is personalised and positive. 
When delivering feedback, teachers start by stating what the student did well and moving to what could be 
done better or differently next time. Feedback may be paired with a reinforcer such as a high-five, handshake, 
personal message, or token. 

How do I do it? 

• Acknowledge what the student did well. 

• Comment on the student’s performance, and identify an aspect the student could aspire to do better or 
differently next time.  

  



 
 

 

 

It works better if: 

• acknowledgement of student achievement, effort, or behaviour is accompanied by a highly-motivating 
reinforcer (reward); 

• the teacher responds to students with specificity and immediacy.  

It doesn’t work if: 

• the student is provided with praise and/or rewards which are not linked to explicit feedback; 

• feedback focuses on the error and does not direct the student to the right answer/appropriate behaviour. 

How will I know if it’s working?  

The student starts to respond to the feedback and the error rate decreases.  

Where can I go to find out more?  

• The Australian Society for Evidence Based Teaching: “How to Give Effective Feedback to Your Students” 
http://www.evidencebasedteaching.org.au/crash-course-evidence-based-teaching/how-to-give-
effective-feedback-to-your-students/  

• University of Louisville: “Specific Praise – Autism/Moderate and Severe Disabilities” 
https://louisville.edu/education/abri/primarylevel/praise/autism_msd  

• Center on the Social and Emotional Foundations for Early Learning: “Acknowledging Children’s Positive 
Behaviours” http://csefel.vanderbilt.edu/briefs/wwb_22.pdf 

• Griffith University LE: “An Idea for Effective Feedback for students with Autism” 
https://prezi.com/ynabe47ak1qt/an-idea-for-effective-feedback-for-students-with-autism/ 

Australian Professional Standards for Teachers (APST) 

Implementing this practice will meet the following Australian Professional Standards for Teachers: 

• 3.5 – Use effective classroom communication 

• 5.2 – Provide feedback to students on their learning  
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